
  

                                    

      

                                 

                       

                        
         



Pentrepoeth Primary School 

Positive Relationships and Behaviour Policy 

 

Aim 

To provide a caring, stimulating, secure and happy environment in which each child can enjoy their 

learning and is given every opportunity to achieve their potential. 

Rationale 

Behaviour is a key feature of school life about which there should be a clear, shared understanding 

between headteacher, staff, governors, parents/carers and children. 

The behaviour policy has been developed as a response to: 

• an awareness that more precise support should be given to staff and children in respect of 

expectations 

• an awareness that there should be a strong whole-school cohesion in this area 

• recent training in the use of assertive discipline and positive handling 

• research/reports written on this topic, e.g. Elton report, assertive discipline. 

Objectives 

• To develop children‘s self-discipline and self-control. 

• To enable children to be on task with their learning. 

• To encourage the individual child to recognise the rights of others. 

• To promote the values of honesty, fairness and respect for others. 

Good behaviour is necessary for effective learning and teaching to take place. We need a code of 

conduct and rules which the school community lives by. This code must be explicit and clearly 

communicated to all members of the school community. Children are encouraged to take 

responsibility for their own behaviour. 

School expectations of good behaviour 

Children are expected to behave in a way that makes it possible for everyone to learn and the 

teacher to teach. This means following the school rules which form part of our positive behaviour 

plan.  

We consulted with all stakeholders and have established our whole School Code based on Manners, 

Respect and Kindness. 

 

Playtimes/lunchtimes 

To aid consistency and in order to promote the importance of good behaviour during these times 

the expectations detailed above are promoted by midday supervisors in line with the School Code. 



Promoting good behaviour and discipline 

• At Pentrepoeth we seek to foster good-quality relationships between all children, all school staff 

and parents/carers.  

• At the beginning of the school year, home–school agreement is sent to parents/carers  by 

individual teachers outlining the school rules, positive rewards and sanctions for appropriate and 

inappropriate behaviour using our GOLD – GREEN – YELLOW – RED system 

• The school works collaboratively with parents/carers, so children receive consistent messages 

about how to behave at home and at school. 

• The School Code and expectations will be taught to every child, and clearly displayed throughout 

the school. 

• Staff will expect good behaviour. They will demand and expect positive outcomes. 

• We will provide a broad-based, relevant quality school curriculum. 

• The school will do all it can to encourage and promote a variety of individual achievements, thus 

promoting child self-esteem. 

• Rewards and sanctions will be consistently applied by all staff – use of GOLD-GREEN-YELLOW-RED 

Card system. 

• We will use support services, i.e. educational psychologist, social services, medical support and 

educational welfare as appropriate. 

Rewards 

Children need rewards to reinforce good behaviour and promote self-esteem. This leads to success 

at school. The emphasis of this policy is based on a positive approach to behaviour. The rewards that 

children will receive for keeping the school code are clearly laid out. 

• values certificates are given out to children who demonstrate the school‘s value of the month 

• children will receive regular verbal praise for good work and behaviour, i.e. personal, group or 

whole class 

• children will receive regular Class Dojo points and stickers 

• teachers will provide positive feedback to parents/carers in the form of written and/or verbal 

communication – use of Praise Pads  

• the school holds a weekly celebration ‘ Red Book’ assembly where children receive certificates 

• lunchtime supervisors also follow the School Code and award their own rewards 

Physical Restraint 

Identified members of staff have team teach training and are able to use physical restraint/ positive 

handling if required.  

 

 

 



Sanctions 

There is a need to register disapproval and ensure that effective learning and teaching can take 

place. This is essential for the stability, security and success of the school. Unacceptable behaviour 

cannot be ignored. 

It is of the utmost importance that children understand fully that it is the behaviour which is 

unacceptable and not them. 

If a child chooses not to follow the school rules, these hierarchical consequences are clearly 

displayed on the school‘s positive behaviour plan and will apply: 

 

 Phased response to negative behaviour Escalated response 

1. Class teacher to give verbal reminder/ signal to change.   
 

 

2. Class teacher to give verbal reminder. 
 

 

3. Class teacher to give visual reminder (move to Yellow Card ) 
and an initial consequence of 5 minutes with the 
classteacher, their partner or TA at breaktime to reflect on 
behaviour. 
 

 

4. The child then has the opportunity to reflect and change 
their behaviour losing the yellow card and return to Green 
 

 

5. If the child continues to choose inappropriate behaviour the 
child may be sent to another class for a period of no longer 
than 30 mins or to the DHT 
 

        
 

6. If poor behaviour persists, the child moves to red and parents 
are contacted by the classteacher. 

  
 

If a child exhibits one-off 
aggression or unacceptable 
behaviour- sanction given and 
parents contacted by class 
teacher. Child immediately 
moved to red. 
SLT informed. 

7. If the behaviour persists, a member of the SLT is informed. 

 

 

Any incidents of serious misbehaviour will not follow the above criteria and the headteacher will be 

involved immediately.  

Challenging children 

Children who consistently break school rules will have an IBP issued. 

 

 

 



The role of the headteacher 

If the headteacher becomes involved, he liaises with the Inclusion Leader, ALNCO and outside 

agencies to discuss the needs of individual children. 

It is the responsibility of the headteacher, under the School Standards and Framework Act 1998, to 

implement the school behaviour policy consistently throughout the school and to report to 

governors, when requested, on the effectiveness of the policy. It is also the responsibility of the 

headteacher to ensure the health, safety and welfare of all children in the school. 

The headteacher keeps records of all reported serious incidents of misbehaviour. 

The headteacher has the responsibility for giving fixed-term exclusions to individual children for 

serious acts of misbehaviour. For repeated or very serious acts of antisocial behaviour, the 

headteacher may permanently exclude a child. The role of the governors is detailed in the exclusion 

policy. Only the headteacher (or the acting headteacher) has the power to exclude a child from 

school. The headteacher may exclude a child for one or more fixed periods, for up to 45 days in any 

one school year. The headteacher may also exclude a child permanently. It is also possible for the 

headteacher to convert a fixed-term exclusion into a permanent exclusion, if the circumstances 

warrant this. The chair of governors and the exclusion committee is to be informed of any fixed or 

temporary exclusions. 

If the headteacher excludes a child, he informs the parents/carers immediately, giving reasons for 

the exclusion. At the same time, the headteacher makes it clear to the parents/carers that they can, 

if they wish, appeal against the decision to the governing body. The school informs the 

parents/carers how to make any such appeal. The headteacher informs the local authority and the 

governing body about any permanent exclusion, and about any fixed-term exclusions beyond five 

days in any one term. 

The headteacher monitors the effectiveness of this policy on a regular basis, reports to the 

governing body on the effectiveness of the policy and, if necessary, makes recommendations for 

further improvements. 

If the school has to use sanctions we expect parents/carers to support the actions of the school. If 

parents/carers have any concern about the way that their child has been treated, they should 

initially contact the headteacher. If the concern remains, they should contact the chair of governors. 

If these discussions cannot resolve the problem, a formal grievance or appeal process can be 

implemented as set in the school‘s complaints policy. 

 

 

 

 

 

 

 

 



Appendix 1 – School Code  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix 2 – GOLD-GREEN-YELLOW-RED 

 



 

  



 



 


